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Please note that the Equality Scheme incorporates the College's existing 
equality and diversity policies into one document. The Equality Scheme is 
designed to provide the framework and context to address the statutory duties 
introduced by the following legislation; The Equality Act 2010. 

The primary purpose of the Act is to consolidate the complicated and numerous 
range of Acts and Regulations, which formed the basis of anti-discrimination law in 
Great Britain. This was, primarily, the Equal Pay Act 1970, the Sex Discrimination 
Act 1975, the Race Relations Act 1976, the Disability Discrimination Act 1995 and 
three major statutory instruments protecting discrimination in employment on 
grounds of religion or belief, sexual orientation and age. 

The act covers nine protected characteristics, which cannot be used as a reason to 
treat people unfairly. The protected characteristics are: 

• age
• disability
• gender reassignment
• marriage and civil partnership
• pregnancy and maternity
• race
• religion or belief
• sex
• sexual orientation

The belief in equality, diversity and inclusion underpins and impacts on all areas of 
activity and influences how the College works. The College has due regard to the 
need to: Eliminate unlawful discrimination; Advance equality of opportunity between 
people who share protected characteristics and those who do not share it; Foster 
good relations between people who share protected characteristics and those who 
do not. 

This scheme is to be read and applied in conjunction with the following:­

• The Equality, Diversity and Inclusion Action Plan 

Abbreviations used within the Scheme 
Single Equality Scheme 
Equality, Diversity and Inclusion 
Equality, Diversity and Inclusion Group 
Director of HR & Professional Development 
Senior Leadership Team 

SES 
EDI 
EDIG 
DoHR&PD 
SLT 


































